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Major contributions during assessment period

OEVELOPHNG QUALITY SYSTEMS

« Annual review of Academic
and Research performance
| through an academic augit
*' Developing an efficient
 feedback mechanism {cnfine
and offline} for students and
other stakeholders
» Feedback analysic tools and its
 use a5 2 toot for pecformance
improv

= Appointed IGAC Nodat Officers
at every Department/Centre ta
establish required quality
processes and systems

'+ Developing various Formsand
Formats for IQAC

* Database maintenance and
updating processes for annual
reports, AQAR etc.

'+ Digitization of some manuat

LEARNING
AND RESEARCH

+ Facilitated researchers in gatting
aware about several e-
databases, research analytics
ete. through series of fectures
andprac'n;!faln&nonltrmcn.
Canducted Workshops/Seminars
on Quality Assurance, IPR,

Major achievements during assessment period

DEVELOPING QUALITY SYSTEMS

+ Nodal officers have become strong
part of IQAC processes

All AQARs have been submitted in
time

Annual Report data collection is
now Online

Various IQAC formats have been
standardised

Enabling Policy Framewark in place
Participated in National &
international rankings regularly

QUALITY MONITORING SYSTEMS

Annual academic and
administrative audits carried
out yearly

External administrative audit
of office establishment also.
carried out

Feedback system s well
established

The university performed
exceedingly well in the yearly
MOU with MoE and UGC, was

IMPROVING TEACHING LEARNING
AND RESEARCH

Research output has improved
significantly as evident from h-
index and i-index and
performance in rankings

Project grants have improved
significantly

The university is now categorized
aresearch intensive university
Many researchers have won
awards and recognition nationally
and internationally

pracesses = Analyzing rnkings and JEMED Caac Sacultyito pusiisy NBA accreditation ranked number one « Govt palicies and new initiatives
| racommending measures for research outcome in SCOPUS implemented
~ Permananit IQAC office setup | e d indexed journats and FOR filing Al other programmes are
with necessary infrastructure | : of patents. :2;22:"“ by copcaiRe pesUigteny Consistent Improvement in
National /international rakings
i = ~ e M D Centres ai " i hi
Participation in National/ Preparation for NAAC 2V C Action towards NAAC Cycle-t PTY “;:‘deizti{‘fh’;ip:al Infrastructure was created on ”“"‘i*r'“‘g}’;:‘éz’j“ﬁﬁ’:‘i‘fs" =
international Rankings assessment recemmendations o0 recommendations from IQAC
7
AQAR submission status
AQAR Reviewed List
Show 10« watise Search:
8 s i s, R National and International Rankings and Analysis
NG KE Ranes [ Yoar Date Status o Acher
1 SAMLA MRLIA UG08 2619-2K0 1698-2001 Accapied  § =
e *‘
2 JANA PELA U008 20182019 D4-12-2009 Accepled  §
BLAMRA
K] JRRA MELIA UGIM AN Z.0008 o820 Moaped 1
TELAMK
20162017 17-12-2018
ke L 3ord eermr 2015-2016 0506-2017
9 10

National Institutionat Ranking Framework

NIRF ranking analysis
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NIRF — Overall ranking : parameters and score trends
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NIRF — University ranking : parameters and yearly scores
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Teaching Learningand Resources
Researchand Professional Practice
Graduation Qutcome
Outreachand Inclusivity

International rankings

Consistently ranked amongst the Top 800 institutions

Ranking
Agency

Times Higher
Education
THE (UK}

World Regional
University Ranking
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RUR 0 pune RUR -WUR ranking score analysis

RUR- WUR rankings 2021
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Regular revision of syllabus of courses in sync with industry trends

About 78.42% of programs syllabus revision was carried out during
the last five years

Curriculum
Design and

introduction of new courses and programmes in priority areas -
Percentage of New Courses introduced : 25,67 %

1. Curricular Aspects

Development

concepts of design as Practice based
PhD programme in media, Meta Programme etc.

* Inclusion of Industry / Alumni in some course revision committees.

yand idisciplinary hin curriculum

design and programmes

Programmes and academic flexibility

Prr;gmms: 201
Courses : 3583
New Coursss introduced :924

Year-wise programme distribution

* Focus on Creativity, Entrepreneurship, Employability and Skilt
development

Curriculum
Design and

Average percentage of courses having focus on Employability/
ip/ Skill | 7.97%

Development

+ Focus on integration of value added courses contemporary societal
issues of concern such as Gender, environment SDGs, Human Rights

| b h
i
40 |
etc. |
Y
* Value added courses have almost doubled over five years o |
us PG

|‘ T |II I‘

FORTRTRTR RIRTRTRD)

iii‘l -
PhD

PG Diploma M Phil

w2014-15 = %2016-17 © 2017-18 ®2018-19 ®2021.22

€BCS system implementad : 118
Percentage of programs with C5CS : 58.71%
Variaty of courses offered under CBCS
MOOCs as option integrated in few programmes

2
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Curriculum enrichment : Courses having focus on
Employability

Entrepreneurship
Skill development Skill Development Programs

2073
2030 1881
1617
1500 1341
1069
500
o

| 2014-15 01546  2016-17 201718 2015-19 i
o . £7.57%

LS Average prcentsgeofcures hvingtocas on Emplovabiin!
Enteprencuntip/ Sk devsiopment dufag e ot e years 25

PG Diploma, 9

Average percentage of such courses

Curriculum enrichment : Value-added courses

Value added courses introduced

£l fax‘ide‘d‘cour‘ge‘s N iy
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Curriculum enrichment : Value-added courses

Ne. of studeats enro bed in

Curriculum enrichment : Internships and projects

gt geof ield projects
Vatue Adden Coutses + Emphasis is laid on including Internship Jinternships : 22.68% nelproje
-3 and Project work by making it integral
- part of many programmes. .
] Dlploms, 98 PhD, 7
il i « Itis integrated into programmes as credit 7
- = ‘work not only in professional courses but
i also programmes like Social Sciences,
Humanities, Languages
i " N - N
* Developing professional aptitude and first
hand experience of working in real world
" - el
2t ot = 2D LTE * Develops Professional network and 3613;5[‘:/“
s st e o S b o e S TR AR AT S impraves placement outcomes ’
e
27 28
Curriculum enrichment : Language programmes
Chinese 2
Persion, 7 Certificate, Diploma, UG, PG and
PhD Programs
& .
7
: Student profile
! s
s s s
Favrn 5
.
Ttk 3
.
15- Languages and 61 - Programs
29 30
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Students number across all programmes

Student admitted and demand ratio
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3000 8444 S770 us s
o 7840 .
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Catering to student diversity

Hand holding arrangements through extra classes, tutorials, ication skifl
courses etc.
Guidance provided by Teacher course coardinators/ CBCS coordinators

+ Pl it and by Teacher Placement Coordinator of the programme

Department/Centre alsa organizes orientation sessions for students to guide them about various
and

Some departments, students have options to answer their assignments/examsin language of

their choice

Participation in diverse curricular and co-curricular forums like seminars, conferences, lectures,

as well as other literary events, cultural events, various club activities

Special support provisions for Divyangian students
Support to foreign students through Foreign Students’ Advisor office

37

Faculty profile

38

Faculty profile {2019)

Faculty in position (direct)

Faculty profile - Quality

(e i .
e Teachers Awarded at State/ National/
3 Faculty regional diversity InternationalLevel during five years
Emeritus Professor 1
X {Total 36)
Chair Professors 1
\ 16 “
Adjunct Professor 1 e ) -
Contract 99 U > SE 2
Visiting Faculty 288 v 5 ;
Faculty In position including CAS iy Faculty Qualifications ¢, .
4
PR i = b . 8 "
2451 Mambarof ilime tachrs rom rher s . )
re 0 v 5 Average teaching experience of regular 0145 0138 QL6172
tenio N PTG faculty shout 18 years s
Associate Professor 55 R e
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IR —— 39 a0
Faculty strength trend 2014-2019 g
5 1000 "
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Faculty gender diversity

Faculty gender diversity

Direct and CAS
= Female 187 195
Direct “Male 308 -
200 = Female
o0 100 115
70
20 - - I Male
127 .
100 55 e 0 n
19 ™ Professor Associate Assistant
] - Professor Professor i "
o' Bl v Professors Associate Professors Assistant Professors
Professor Professor
Direct faculty only Direct and CAS
LE 43 [>] 44
Faculty gender diversity — Contract and Guest Faculty Gender diversity in administration
Coraract Faculty Chancellor
Vice Chancellor & Female
Pro vice Chancellor i
200 178 Registrar = Male
Ll Finance Officer
= Male .
110 Deans Directors
100 1
64
35 emale,
. Visiting Facufty 2, 2%
0
On Contract Visiting faculty
a8
= b C]

Program outcome and student progression

Academic progression : 2018-19

92.78 90.17 84.29 Pass Percentage
100% - -
95.00 9278
80:*
nm 30,00 x.17
0% I
409

85.00 =

ina 80.00 l

G PG PG
Diploma

UG [ °6 Diploma

W Pass Percentage

i Students passed in final sem/year exam

® Students appeared in the final year exam

a7

Program outcome and student progression

1 Sports and cultural activities / competitions organised

2018-19  EEERN T
2017-15  JEIF—
i [ R Y
201516 )
., r
01215 |ERENINN 8

for performan:

Number of start-ups incubated on
campus (Total 65)

®

i

O~
1

- -

o

10 30 40

3341 Totatnumberof an-aps ncobatedon ampos
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Student support

~e-Students benefited by guidance for career counselling
Students benefited by schofarships, freeships, etc

Programme Fee Structure

Average Annual Fee INR Self Finance Courses Average

3u000 Annual Fee
11354 25002
12000 .
10000 20000
8581 7 o 15082 s000
8000 ——— e 15000
9857
o0 0000 7352 7380 4%0
5030
4000 e B 20000
2000 1070 g 12 1442 . e » o
o . 5 us Diploms
201415 2015-16 201617 201718 2018 19 &
sas o
= s s
Evaluation Process and reforms .
Number of applications for revaluation
* Continuous assessment — Two Mid Terms 2%
*+ Theory Exam to Internat assessment 75:25 i =
- T i — 0 Poticy Labs and
* Practical / project - external examiner, 50:50 Framework nfrastructure
A 5 ST
+ Gentrafized qaj[u'é)owm# answer 5 f
R et ke L, wsie e i mss Research -
e il duclail ‘ o
| systemr -3 ) . -
£l ~
- Dedica 1nsPortal fo ol stokeholders Narber o Complairsyesrvie Environment -
i iDL Py ) 20 a0
= Moderation of examination papers B0 e 0 a2 2 s Consultancy
. - el ik - ——— Resource
| odtg widl deroding of answer sheets. 200 upie ‘mobilisation
« Dept/ Centra specific evaluation processas per
regulatory agency guidelines i Fifas omse Profecs and
5t

[b>]

Research Profile

i10-index

h-index (Scopus}

3589

53

Research profile for five years

Submitted Date: 05032020
s Musdar OF Moo D Hindex OF Tha knatitutian
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Copyrighte 2017, Fowred by KELTAOH Sofa Tram




05/12/2021

Research Profile

Total Citotions (Scopus)

Number of Documents (Scopus)

Research Profile - disciplines

Jamia Millia islamia

s N - 102 B togineeriop
: 6% Engineering g
160000
1606y Others W Rhysics and dsteonony
140600 B Materials Seivnce
120000 I Cheristry
e Chemical Engg Phy. and Astronomy B Computer Scierwce
" 8008 41 B
e
50200 Ererey 4.7% 3 5
0000 % i
20000 4. Materlals Sclence & Energy
Medicine 1B Chenmical Engineering
88% W onier
2017 2015 2016 017 2018 2019 2020 202% 2014 015 2015 2017 2018 2010 2020 2071 Mathematics Chemistry
2% ¥3%
Bio Chemistry.. Computer Science
Dbl oSS s 2o o ™
L
55 > =
Research Profile - Collaborations Research Environment
Total Research projects grants - Govt and Non-Govt agencies
Research project grants :
> 100 Research Papers %0 . INR 6269.62 Lakhs
1400 80 Grants for research projects
1200 7 sponsored by the Govt Sources Research projects: 271
1000 60 10 to 100 Research Papers Per teacher research projects —1.94
50
800 P 09128 Woa gOURITMECT St
600 29048,
200 30 147165 1525.67 3
” I o ||||||| o =
g [
o AlBNERIRRaaN | HUmn
g s ERECSSEEZE o e 545.27
AR IR EER T 52 ECTFRERYEEERLETS sou 34534
SESEESAEETEE RN L RN E n I
S3Ee E5 BF 8F SECCIEISEITETEICE
3£2 3 z b= = z £ @& ] 201516 231617
h 54 £ B @ z ES
£ e 2
= é e
58
=] 57
Research Environment Research Environment
Departments : Research projects grants - Govt and Non-Govt agencies Centres : Research projects grants - Govt and Non-Govt agencies
Department of History and Culture  +7
120 -
Department of Educational Studies 1 2 ‘ P -_ -
i entre for Mansgement Studies I 17
D tr it of Te d Hospitality
SRETEY °D ourism an t:’p'?’ Centre for Physiotherapy and Rehabifitation Sciences N
't n i
. epar "‘:‘"]° _°5"°:_gy Carsre for Early Childhood Development and Researct,  IUESll s
epartment o s‘aml:‘ . AK.Mass Communication Research Centre [N <=
Department of Architecture Sarcjini Naids Centre for Wormen's Studies NI 7.5
f Psychols
Department of Psychology Centre for Nanoscier.ce and Nanotechnology  IEMEE—_ NI
Departiment of Applied Sciences & Humanities P fcsessch in i :
Department of Teacher Training & Non-... Centre for Culture Media & Governance
re for rur ia IR N .
N i A e Centre far North East Studies and Pokizy *
of Physics M hidicininary Centre f2r Advance Research and Studies
Department of Geography o R o
Department of Bi
10000 56000 60000 0%
s a2
= 59 60
B ]
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Research Environment

D rt ts with UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other simil iti . as .
Siabink ene other simiar recognitions Research Environment - Resource Mobilization

Number of Depts and Centres with recognition - 39

Percentage - 58.21% Consultancy Corporate Training
s00 0
1000, e s05.38 7.8
oo nAL Departments and Centers share so0 224 o wrnm w
. 00 e
i o0 283.31 »
w000 e 200
600.00 i 20 633 1179
100 :
<0000 5 . = B 0
3
| : kR A s oo s e i
&S e U;* FELHS S Revenue generated : 2149.83 Lakhs Revenue generated : 129,16 Lakhs
9 &
& &

35.2 Rovres prrerted bom conmlinsey duag tha ost B yours

€5, 05757 DBTACSSR
et spency

Research Environment .
Research Environment
Books/Chapters and Research
Papers in UGC Notified Journals R
Teachers awarded international Number of start-ups incubatedon
1505 fellowships {51} campus (65)
1108 - 33
1000 -
B15 " Social sciences, Humanities and
500 -~ =~ Other disciplines where Scopus
i i i FE 14
wo P . 571 - indexed journals are limited
443 7/ 7
i
a & M - l '
100 | v o
201445 21516 W17 s 2msas ] - R R .
and papers in national/intarnati s 201617 200738 & &8
proceadings {3.86 per Teachen) ki v ~
‘Research papers in the Journals notified on UGC {8.6 per Teacher| advanced studies/ research.
63 64
2] =
Research Environment Research Environment
IPRand i i ices (253} Numberof awards for innovation (20} Number of Research Fellows PhD awarded {Total No. 1418)
-
97 9 9 as0 436
400
" 57 s &2 350
200
z
2 as gy PR 31 =t 2l
.
r ¥ ;
L] - = 150
R s s s s L& d . u
o
Acaderia anovtim practes 210 Herai o oS00 P G K 2201415 201816 201617 201718 101819
Research Assocites
-] 65 66
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Research Environment — support and recognition

Patent application filing
fee reimbursement

Seed money prided toteachers for research

Outstanding Researchers
Honored

Travel grants

0

Token money for holding "

workshop/ conferences s I l
i .

201015 01506 01617

3121 The arountofseed money proiied by istution o s facuy

67

Research Environment - Incentives

Research paper
processing fee
reimbursement

Research Environment - Incentives

« Patent application filing
fee reimbursement

69

Support : Professional Development and Trainings

130
. ~s-Number of teachers attending
professional development programs (430}
. ~+-Number of teachers provided with
financial support {171)
50
“ Number of Training programs organized
1158 I £ {118)
11

<10 2014-315 2035-16  2016-17  2017-18  2018-19

orkcheps
3.4 Totalurmber ofteacher ariendingprofession| deveioproant programs

Extension Activities

Extension Activities

extension activities

w617 T

Number of students participating in

5803

a7as
0%
2667 250
I I I

pavet)

3641 Totaturmber ofswdents pakdpaigin enensionacibiis

72
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Extension Activities

Number of linkages for 207
faculty exchange, student
exchange, internship etc

W

Collaborative activities for
research, faculty exchange,
student exchange 31 35

.
.

1 15

:

N E
:

E
10 ) ey :
- - - | ]
W30t 2526 0 0038 20183
201415 2015-16 2016-17 201718 201819
F—— N cry echangs, s
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Infrastructure - augmentation and maintenance

107317

OO 914128

o

s050.51

515918

azs8.20
2se0.as
= 51288
ass  eones S04 -
<o
000 S
201415 201516 201517 201718

==Total expenditure
~a-Expenditure on infrastructure
sé=Expendiure on Malntenanca

-
s woge oo
. orsa
@ v
2nz -
- .

Maintenance Expenditure

W 70 ana neszs

2588

015 201516 20060 20018

201819 W Expeniture or. mainitenace of academic facilities

Expenditure on maintenance of physicat faclities

461 Avarags expangics ncurmedon mantanance .53 %

sugmentation (40.06%)

201508

i 74
infrastructure - augmentation and maintenance
Expenditure for purchase of books, journals access to research
40000
327.06 + Central Library . N
= . Ubraricsin Feedback Mechanism and Analysis
20751
osel Dept/ Centres
* interconnection
100.00 of some Libraries
with central
o000 Library
2014-15 2015-16 2017-18 201819
“=Journals
== Books
iption to e-journals and
Total Expenditure
76

Summary of feedback process

Offline physical | Partialoniine | Added OMR Feedback for all
collection in implementation | with online stakeholders
Dept/ Centres Wi?h physical Developed Online and
during collection feadback system | offline OMR
examination MATLAB for other

programmefor | stakeholders

analysis

Completely Alumni,
online collection  Employer and
of student Parents
feedback Feedback to be
made online
Feedback
process is still
evolving

20152016 2016-2017 2017-2018 2018-2019 20183020

2020-2021

77

Students Feedback

Students Feedback Structure

Teacher’s Performance
Vad Section-A

Teaching Learning satisfaction

Section-B

Seff Assessment
Section-C

Curriculum Feedback

13
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Studaits Feedback Questions - Teaching Evaluation

Student’s
Feedback
{Teaching
Evaluation)

Student Feedback combined form — Online

+ Online feedback form
- - and processing
. = improved using
= MATLAB program

+ One question on Onfine

Offline OMR feedback form - Combined

Offime feedback form Currieulum

Student’s
Feedback
(Curriculum)

OMR based Feedback
form has been
continuously improved
overthe years

Student Feedback analysis and follow-up actions

Analysis ks done at .

+ Overall at University Level
+ Faculty Level

. Department Level

* Centre Level

Teaching Evaluation Feedback analysls
‘= Overall Teachers perfurmance feedback
at Faculty/ Dept/ Centra Jevelshared and

classes added since Put on university website
2019
Cureiculum Feedback analysis
B
put on unjversity website
- 81 82
7 1 .
Student’s feedback analysis Student Feedback Analysis (2018-19)
Online Feedback data Ii captured from Google Form and analyzed using MATLAB program A Teaching Evaluation for all Parameters
. .
| |||1| | Illrll’lll‘l "l I
I| |. vt Ul e
83
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Student Feedback Analysis (2018-19)

OVERAL USIVERSTY

Teacher's Performance {Overall University)

sy

Student Feedback Analysis (2018-19)

:H hingand Learning

Over A Upivensity

| he
lm'
i ]
T Bttt
o :
S s aver

n
: e Wankd Woad vz e fetdivnch ol Adeybuic voaher i
- P
. e |
LN ]
ar<ana
. P,
- - 86
Student Feedback Analysis (2018-19) Student Feedback Analysis (2018-19)
C: Students Self Assesment Teachers Performance - Overall University Level
100 Overall University Leve! 93.45
b 81.63
& A 1000 FACULTY OF NATURAL SCIENCES
i 64.25
0 80.0
s0 67.2
8 0 35.75 60.0 !
50z0 26,98 505 =
£ 10 | 6.5 .
® ; | [ 9] a 200 . |
1.1 review my class notes 2. ) spent more time on 3, Atthe start of week, | 4. When |am learning a oo .I'_ el =1
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Student Feedback Analysis — Online Teaching
(added in 2019 onwards)

Overall - university level

i “ II

Very Poor Average

W 2019-20 2020-21

2 Alumni feedback form

Two set of
questions

12 grading
n questions
Infrastructure.
S Alumni 8 Interogative
feedback questions
Set—H \
Perceptiun and 1 open question
Alumini [

angagement
and
contribution
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; i Alumni Feedback Analysis (2018-19
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Parent’s Feedback Analysis (2018-19) Infrastructure and teaching learning facilities
Aunalysis of the feedback reveived from Parents
- - — » Academics: ICT and smart class rooms, E-l ing Labs, facilities
¢ lfeastructure * Library * Library: text reference books, reading halls, e-resources, students facilitations, teachers
L s o epris et e ceniten facilitatlon, loan partnership etc.,
* Professional Grade Sports facilities: In door/out door sport facilities, multiple sports grounds
bt * Learning Central Library; Dep: ibraries, remote access, research journals,
- * IT services: 24x7 WiFi, hostels, classrooms, network connections, total number of users
»
» i * Quality, malntenance
» | * Culturak Main and sub auditoriurn and facilities, culture club and Centre, events, annual cultural
" I I I I I events, regular events etc.
» ' * Adh dl CIF, Nano
¢ =t = e— * Multiple Professional TV and Radio Studios facilities for A/V and Educational Media Production
A
95
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IQAC Quality Initiatives

Quality initiatives by IQAC for promoting quality
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imitted 08082015 200 functonngof pimbus, o colaborative
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201 Sqmmlron!hnummndls(cvlrv 1705204 2
0 7 b no20s s
4 3016 Fsomintiononides euralese 15052014 100
s 3 w20 43 2014 Orentetionsessions for newly 28052014
e admittd tudents m vanous cours

2014-15 2015-1€ 2016-17 2317-18 2018-19 07032016 a0 rogpring library resources & services

2014 Saminar on ebseo discovery semvice 0810014 50
s
M6 OrentationProgramme oneopus - 26462016 40
g T 2614 Domonstratianon onlinaversionaf 13112034 45
opetre

2016 Scopus- ChationOnabass 26082006 &0

2616 Onamiation Programma on E85C0 orosane g 2014 Orientationsession ontheussgeof 13112014 a8
Oiscovery Serca/Remote Acces foclty Suprema Court Cases Onlina SCC
Gnline}
) 97 b mloc arnlp/lgec/events o8
1QAC Conf: on Quali in Higher i

Quality initiatives by IQAC for promoting quality

Resenreh Methodlogy orkshop. Baane

o wy

Ut rmeusn s s Dien & 2533017

(Nov 4, 2047}

e
215 Aworshopon Manupstea- lega) Detabuse 311016 4D iion Particlpants:
. R 07 €850 Buvien oures Fike 12201 3 90 {Induding
i b
inted s ne ik 1
2015 Onemeion Pogeamme on ndian Chatio 1QAC Mestings held (38) i W participants)
e s ol
WG Awarenew Programme on Workl cBock by 12 - i h
P . u Coczal
o N e, G U
i
E e D Ben o
s i e :
Gl | e I State wise Distribution
o o . e )
0 aesbsounc tagnemponotee 2 el e, R G
o . esearch T Discovery
| : o T D
D fr e
oo a5 1505 1607 20148 20189
D ey
o
2017 lan programme an Scopus CRation 16442017 E =S
e e by o
- — o o B s abn 4 N |
017 ovkmamnpmmmmnn\m 06062017 a - v o
99 fiqac/events 100
B Gender equity promotion programs (44) Specifc intiatives to address
Initiatives taken for contribution ta local commur ‘°°:"°:a‘ advantages and
. - - i ntages (247
Institutional Values and Best Practices e forpromatonaf unversalvlues 34 o)
40 80
70 65
s
n al o
0 | »
25 | a0 2
2 2 | 30
15 |
M s -
: | o
10 E k] E | o
5 i\ 5 | |
s
I [ Il i By S e
o L . ¥ &
& &S F
ot wsas mm 2omas a0as
10 s e e e e 102

17



05/12/2021

201445 2015-16 2016-17 2017-18 201819

Institutional Values and Best Practices - Environmental care

Total expenditure on green initiatives and
waste management Total {131.08 Lakhs)

L

380

»a
s =
l 5 . I

Total

2.6 MW rool top solas power
eneration through SEC ata
rate of R 1.0 per woit

#wasTo uther such 5 ar des

reteriak are disgosed afi
rough PICO, comuittess
Rollowng proper (rgat

-

Gorn s, Bursery, Hasbal
o den

Financial Management

Grants received from non-government bodies
{excluding criteria 3} 474.61 INR Lakhs

139.02

10169 0059
100
6663 6668
50
s l I

201718 2018419

Resource Mobilization

Overhead charges from research grants

+ Instituional C Charges throug
consultancy services
b T

E-Content creation for CEC, JGC SWAVAMPRABHA
SWAYAM
Renting of TV production facilities, equiprent

Renting of Ansan Auditorium, Conference Halls,
Conference room, Sports Comple, Community
Centras, Guest House, and similar such facilities

Sample testing at Central Instrumentation Facility

Leasing of space banks, Post Offics, Baok shop,
Mother Dairy outlet, DTC, Kendriya Bhandar,
Cafeteria, All Wornen-run Canteen

Film Shooting

Institutional strategies — Resource optimization

Monthly Pawer Consumption KWhr

16.52Cr 10.87Cr
13.18 Milion  6.25 Million
Units Units

w39 waNo

3 ntdons e - s mot b and e iznion

105

Institutional strategies ~ Resource optimization

Power Supply Load requéremeni and installed Solar Power Capacity

New Central Library... S itia o

Bu

Dental Substation  jgres 135
Faculty of Education
F/Q Engineering.

Mass Com.

Noam Chomsky Building
Administrative Block
Sports Complex 1

School Campus

1821

198

# Solar Power Piant Capacity (KW}

 Total power requirement.
in (kW)

PowerLoad : 8.106 MW and Solar power capacity 2.72 MW capacity (now it is 2.6 MW)

106

Institutional strategies — Resource mobilization and optimum utilization

-

Solar Power  Solar power
SOI“L:::::I“‘ used in units suppli:i to the
{kwh) grid (kwh}
School Campus 210364 63216
Coflege Campus 436376 192275
~ Sports Complex 132289 76740
* Administrative Block 32697 2436
" Noam Chamsky 24470 5352
Building |

. MasComm. 43135 7560
F/O Engineering 527859 105820
 Facuhy of Education 191045 9450
Dental Substation 106268 ¢
New Central Library 179828 0
Total Units 1884529 Anaksg

Power Bills Savings INR Lakhs
20 ETe i

200 —

150
o

{*Jan21to Jut21)

2013 202¢ 2021

BSES charges @9.45/unit JMI pays to SEC| @3.39/unit
Export to grid @ 9.45/Unit
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Institutional welfare measures - Staff

Grievance redressal

Internal Complaint Committee

Prevention of Sexual Harassment

Separate office for Pension - old and new
pension system

Group Insurance Scheme/NPS/PF

Provident fund; Leave Travel Concession and
other Govt. schemes and benefits

Various kinds of leave — Casual; Special
Casual; Duty leave

Maternity Leave; Paternity Leave; Child-care
leave

Study and Sabbaticat Leave-for professionat
development (for teaching)

Personal Loan-HBA

Iamia kmpiovee Relief fund
Conveyance Advance

Community Hall for personal functions

Health Schemes as per CGHS norms, Health
Centre, physiotherapy, Dental, Homeopathy,
Unani

Gymnasium and Sports Camplex
On campus Schools for employee wards

Banks, Post office, cafeteria, Kendriya Bhandar,
Mother Dairy, Book Shop

18
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Distinctiveness v/s Peers

1. Outreach efforts by Jamia Millia Islamia

Departments/ Centres have strong outreach components integrated into
curricuturn, and their academic activities

NSS, NCC, Law, Dentistry, BPT, Early Childhood Dev Centre, Other

Centres, Mass C ication, Social Work,
Psychology ete.

Enabling equity and access to education to economically and
educationally weaker sections, and minorities to bring them into
national mainstream

Affordable fee structure in general, professional and S7$ grogrammes

Residential Coaching acd

6 Schools and one Day Care facllity for employees and neighborhood
residents

Well established Fommunity Radio Service - Jamia FM

Outreach efforts by Jamia Millia Islamia

Special to bring stus T { education system
ints main streamih

51 Madrassas courses, with English of Sentor School Certificate
{10+2)/ i dard, have been ized for purposes of
appearing in entrance tests for admission to the B.A./B.A.(Hons.}

* The Grad f the i having passed the
Examination n English of Senior School Certificate/ Intermediate
standard from Jamia Milfia Islamia or any recognized University or Board
separately, are eligible for admission to B.A./ B.A.{(Hons.),

* A number of students have moved to academic main stream and
qualified in placements and higher studies

Outreach efforts by Jamia Millia Islamia

o

E1 T a0 B R R o G
D R iy W P
S . o B g B0 et SEA A e (b 1
s L4t AT kit
3 wmapen €318 § 128 A 20

b B o 8 ot Bt ks, D e, S Ty Y £

2. Adoption and contribution e-education initiatives of Govt of India

+ AJKMCRC s one of the leading and i) Spseion 6 PRy St onihint, fo St roptomsd
oidest Media Centre for content
production for CEC-UGC

Produced 8 MOOCs some are still
running on SWAYAM

Has produced over 3000 video lectures,
also helped other institutes to create
MOOCs and e-content

*  Other departments also contributing to
e-content develapment, e-PG
Paathshala, Sakshaat Online repository

Translating these pragrammes into
regional languages.

MOOCs have alsc been integrated into
regular programmes

(i SEEEEEER

3. Creating content for Broadcasting Channel on MoE DTH platform

Jamia Millia Islamia s the only University it Delhi-NCR to manage a DTH TV channel for broagicast
educational content delivery. The contentis created at AIK MCRC.

COURSES ALLOCATED
TO UNIVERSITY ON
SWAYAMPRABHA DTH
CHANNEL:
(Prabandhan TV
channel)

-

. BIMC

BBA

Travel and Tourism
Management
Batchelors in
Library Sciences

wp

»
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Institutional welfare measures - Students

Scholarships, JTA~ Scholarships

Health facilities, Health Centre, Physiotherapy,
Dental

Internal Prevention of
Complaint Sexual
Committee Harassment

Grievance

redressal

Guidance and Counselling
Sports complex and
Gymnasium

Cultural Events,
Anti Ragging NSS, NCC,
Various Clubs and

| GOVERNANCE
* Subject Association
* Student Committees
» Studert Advisors and Course
| Coordinators
'+ Class Representatives

Cycle - | Peer Team Key Recommendations and ATR

110

- ICTintegrmtion in feachingdearing Al faculties and few ded with srmart boatds,
needs to be strengibened computers

communication, FTS designed:
* Workshops / seminars/ FDP on MOQCs and anline

teaching
Introdoction of more skill-based job-  The courses nearly doubled from 106910 2073
oriented courses
Section|V: + The quality of research outputfrom  More Thesis and Project based papers introduced at PG level
" -graduate and doctoral programs  programs
Recommendations ‘e
needs improvement
for Quality + Centers should work in close Centres are now integrated with the Faculty for better
Enhancement of collaboration with departments symergy
i S + Indusiry Institute Partnershig Celf to'be The Cell was established and number of collabarative
the University established activitiesincreased from 101 2014-15 to 207 in 2018-19

(Tota! 303 activities were hetd)

IPR Uell needs to be established and
patent policy of the University

have been intiated number of patents increased from 7 in
208315 ta 22in 2018-19 {Total 51 patents published/ 10
granted)

111

Section IV: Recommendations for Quality
Enhancement of the University

* Introduction of formal and structured
feedback mechanisms from a#t the
for instit

Fvalve appropriate strategies to conduct
regular academic audit by externai academic

Sports facilities shoutd be optimally utilized
students and enhance the sports activity by
sngaging and collaboration with SAL.

* Well developed Feedback mechanism for all
stakeholders is implemented
‘OMR and Online provisions for feedback submission

g d ive Audits of Acadernic offi
conducted regularly with external members

r inis ive Audit of Offi I ofthe
University conducted by external team

Students and staff and dependents are given access for
use of sports compiex and gymnasium at subsidised
rate

Collaborative

Section IV: Recommendations for Quality Enhancement of the
University

- Efforts should be madetotapthe  » Alumni are involved in curriculum design, mentoring, student talks
potentiat of alumni etc.

Alumni Association was formalized during the period, 25 meetings

of Alumni / Chapters conductad

Alumni connect Celt is implemented

Resource mabilization under consideration

Alumni Connect being improved further

¥

« E-governance initiatives need to
be further strengthened

Dedicated portal for controlier of examinations setup
Ontine Admission and fee process ir

Payroll and financial account system improved

WIS modules improved

Online Maintenance complaint system

Personal records

Library system automation

113

Section IV: Recommendations for Quality Enhancement of the
University
|z ctbiEts s e [ I ot e ESE Sl le=NITIIEF,

* Morehostels and transport facilities for .
boys and girls .

More departments need to initiate efforts
for obtaining ' Centre of Excellence’,
‘Centre for Advanced Studies, SAP status
from UGC, CSIR, DBT and other national
and international organizations

Two gitls hostels added with capacity {424 +700)
One boys hostel added with capacity (350)

CCMG is granted CEPA status

Central Instrumentation Facility set up under DST-PURSE
scheme

58,21 % Depts/ Centre with the recognition (Total 33}
Projects/ Grants of INR 49.833 Cr

IV} "

. of University-Society linkage =
through meaningful interface with civil C
society and the cammunity.

FM Jamia broadcast socially relevant programs, EC Jingles,
Health, Sanitation, women empowerment, gender,
environment etc, natak and theatre

101 programs conducted to engage and contribute to local
community

19
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4. Contribution towards Govt initiatives for empowering the 5. Empowering the weaker sections and women
weaker sections and women : -
“ High gender parity across students, faculty and Regular courses — Average Annual Fee Number of applicants
administration 25402 Civil Services Coaching for Prelims, Mzins and
* Reservation for girl students 28000 interview
* Special Campus Canteen manged by local 20000
omen) = . I . RCA Outcomes
5857
7352 7344 ea0 2013 . =
-
Self Finance Courses - Average l I ' l I M a3 4 u
AnnuaiFee o s S 5 e - e “’»‘ . o
= R A e [ . =
& c\“? & s T w -
& o < = re———— u
¢ ¢ P e l
[ O ——
* Many short term skill oriented courses P m BRI 201506 W 017 20039
+ Highly affordable fee structures e . .
TR x 2]
19 L'ploma T i —

MULTIDISCIPLINARY APPROACH BEING FOLLOWED
+ Atuniversity level and at program level many disciplinesand coursés in art,
theatre, acting, ianguages, sciences, media Igteenayonaign

= The university s partieipativgin smiernational rankings smee fast four years

4 Mulhdisciplinary Centre For Advance Research And Studies {2016) Ph.D. v
Readiness for New National And P Diploms programme started Readiness for New Y el st ngphomd

MME meta program with CIC delhy university since 2013 . N . Maus and eoliaborations
Educational Policy National Educational Palicy

Muitiple entry-exit
Framework « BNor, program in Solar Energy with provision of multiple exit with Framewark GECD - Global Cltizenship Educatlon Development
diploma, i d degree provisions. + The University already b | + Programmes and course on Environment, Disaster, Conflict resolution, other
The University already have severs! key 7 . © "':’e's"V alraa Vd ave severa contemporary challenges
N N i N AcademicBank of Credit and NAD / Digilocker ey enzblers integrated into its
enablers integraiedinta its prctica + The University s registered on the ABC portal of MoE and about 14000 prastices
it follows semester and CBCS system in certificates uploaded on NAD/Digilocker e e B
most of its programmes that will help Credit Transfer of SWAYAM courses{onllne courses}
Searmiess Inelratiop afrew polky ’ I:e el ; il . o Coe IMI is 2 “MERU" Multi Disciplinary SEDGs - Soclo Economical Disadvantaged Groups.
isi: e i to students’ i N i .
provisions such as ABC etc. el o, Education and Research tUniversity Vocational Educations

Gender Batance In HEIs
GER - Gross Enrolment Ratlo

Skl Development Courses: No. of Programs
* UG:41, PG : 58, PG Diploma -9, Courses ; 2073
* Promation of Indian Languages and Culture

Future Plans Jamia Millia Islamia

Internal Quality Assurance Cell -HE
-

150:9000 Quality Certification Tha n k yo u

Online mechanism for Alumni, Industry and Parents Feedback

7 hy A Prof M Kasim

* Capacity building workshops and seminars Hony. Director 1QAC

* Participatior in other International rankings, Shanghai World University Contact: directorigac@jmi.ac.in
Rankings mkasim@jmi.ac.in

Policy document on setting up a Data server he” 'l ‘

Further improving and sustaining the quality culture ﬁn @l {

Seeking permanent post for IQAC and institutionalizing IQAC . = . - = — == S
Rl FP& -

Participation Green Rankings
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